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Participation Rates

45%

1,784

3,933

University of Florida 
Faculty 2005

University of Florida 
Faculty 2004

43%Return Rate:

1,639Surveys Returned:

3,846Surveys Outgoing:

Return Rate
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Center Line: 
UF Faculty Survey 2004  (N=1,639)

Colored bars indicate a statistically significant difference.

Comparison With UF Faculty Survey 2004
University of Florida Faculty Survey 2005
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46

33

50

39
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*A statistically significant difference.

9. The decisions University 
Senior Administration 
makes concerning faculty 
are usually fair.

22. Employees throughout the 
University of Florida are 
treated with respect, 
regardless of their job.

University of Florida Faculty Survey 2005
Leadership

?
Total %
Unfav.Total Percent Favorable

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

36*317*

3130

34*204*

3119
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27

34

40

32

0 20 40 60 80 100

*A statistically significant difference.

41. Regarding the University’s 
core values, I believe:

a. The values are clear

b. University decisions 
are consistent with 
these values

University of Florida Faculty Survey 2005
Leadership

?
Total %
Unfav.Total Percent Favorable

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

38*286*

3525

32*405*

2939
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*A statistically significant difference.

38

43

0 20 40 60 80 100

?
Total %
Unfav.Total Percent Favorable

32.  Our University Senior 
Administration is generally 
respected by faculty.

22 35

University of Florida Faculty Survey 2005

Leadership

5* 22       39*

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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16

15

24

22

18

27
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*A statistically significant difference.

University of Florida Faculty Survey 2005
Leadership

? Total %
Poor

Ade-
quateTotal Percent Good71. How good a job is 

University Senior 
Administration doing in 
the following areas:

a. Establishing 
priorities

b. Making decisions 
promptly

c. Communicating 
with people

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

32*17339*

271531

34*18326*

301732

42*10328*

341023
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53

67

67

73

57

70

70

76
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*A statistically significant difference.

28. This University provides a 
working environment that 
is accepting of:

a. Ethnic differences

b. Cultural or lifestyle 
differences

c. Gender differences

37. I feel that equal opportunity 
truly exists at the 
University of Florida.

12 12

3* 14 13

University of Florida Faculty Survey 2005
Diversity

?
Total %
Unfav.Total Percent Favorable

14 17

3 15 18

18 25

4* 20 27

12 18

3 14* 18

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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28

53

32

50

31

54

37

54
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*A statistically significant difference.

29. I am satisfied with my 
involvement in decisions 
that affect my work.

47. Decisions seem to be 
made at the appropriate 
level in this University.

4. Most of the time it is safe 
to speak up here.

14. This University has a 
climate where faculty can 
challenge our traditional 
ways of doing things.

University of Florida Faculty Survey 2005
Empowerment

?
Total %
Unfav.Total Percent Favorable

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

38123*

3511

38*316*
3330

35121

3512

54*182
5019
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56

33

19

58

58

35

23

62
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*A statistically significant difference.

19. Faculty receives adequate 
information on University 
policies and practices.

30. There is effective sharing 
of information:
a. Between colleges

b. Across departments

6. The Dean of my college 
does an excellent job of 
keeping faculty informed 
about matters affecting us.

15 23

4* 18* 24

University of Florida Faculty Survey 2005
Communication

?
Total %
Unfav.Total Percent Favorable

13 29

1 12 32

33 44

4* 35 47

24 41

2 24 43

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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54

31

15

21

19

30

34

50
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*A statistically significant difference.

25. The faculty has adequate input 
into decisions regarding 
important University 
matters.

43. Policies and procedures 
established by the University of 
Florida are generally not overly 
bureaucratic.

21 49
9* 19 60*

20       61
3* 20 64

University of Florida Faculty Survey 2005

Faculty – Administration Relations
?

Total %
Unfav.Total Percent Favorable

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

56. The following do an excellent job 
supporting faculty, allowing 
faculty to concentrate on research 
and/or teaching:
a. University Senior Admin 

b. The Dean of my college

30 36
3 31 38

16       30
4* 17 33



12*A statistically significant difference.

37

39

0 20 40 60 80 100

?
Total %
Unfav.Total Percent Favorable

1.  From what I hear, our 
benefits are as good as or 
better than the benefits in 
other universities.

18 43

University of Florida Faculty Survey 2005

Benefits

2 17 46

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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68. Please give your opinion 
of the following benefits:

a. Vacations

b. Holidays

c. Life Insurance

d. Hospital/Medical      
insurance

e. Pension / Retirement 
plan

43

36

32

53

52

34

57

54

37

46

0 20 40 60 80 100

*A statistically significant difference.

Total Percent Good

21 3        14       8

University of Florida Faculty Survey 2005

Benefits
Total %

PoorAdequate
Don’t 
Know

Not 
App.

3 22 3        15       8

28 2         6       7
4* 31 3         7       8

37 7         4       18
3 39 6         4       19

35 2         1       25
1 34 2         1        27

35 1         0       18
3 35 2         0       20

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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68. Please give your opinion of 
the following benefits:

f. Sick pay

g. Personal days

h. Parental leave

i. Child care

j. Sabbatical leaves 15

8

18

28

43

19

33

46

16

10

0 20 40 60 80 100

*A statistically significant difference.

Total Percent Good

University of Florida Faculty Survey 2005

Benefits
Total %

PoorAdequate
Don’t 
Know

Not 
App.

7713*314*

571031

102414245*

8221424

152525161

14272317

27*3026103*

23312511

38919191
35111919

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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*A statistically significant difference.

University of Florida Faculty Survey 2005
Recognition & Rewards

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

75

47

14
15

78

50

0 20 40 60 80 100

53. The University recognizes 
and rewards excellent 
performance in:

a. Teaching

b. Research

? Total %
Unfav.Total Percent Favorable

40133
3713

16*93 
139

17. From what I hear, our pay 
is as good as or better 
than the pay in other 
comparable academic 
institutions.

76*10*1
72  13
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8

8

11

12

0 20 40 60 80 100

*A statistically significant difference.

University of Florida Faculty Survey 2005
Recognition & Rewards

Total %
Poor

Aver-
ageTotal Percent Good70. How good a job do you feel 

the University is doing in:
a. Keeping pay in line 

with the times

b. Matching pay to 
performance

Don’t 
Know

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

65*3*24*4*

54430

71*219*3*

60227
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45

67

57

43

49

66

59

42

0 20 40 60 80 100

*A statistically significant difference.

45. In my opinion, the University 
does a good job of 
promoting the most 
competent people.

60. I think the University of 
Florida offers long-term 
opportunities for me.

57. I believe I have the 
opportunity for personal 
development and growth at 
the University of Florida.

63. There are sufficient 
opportunities for faculty to 
receive mentoring regarding 
the tenure process.

University of Florida Faculty Survey 2005
Career Development

?
Total %
Unfav.Total Percent Favorable

38200

3621

2211-1

2113

34*214*

3020

24192

2319

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)



18
*A statistically significant difference.

University of Florida Faculty Survey 2005

Quality of Life

32

48

49

29

0 20 40 60 80 100

8. I find it very difficult to 
balance my work and 
personal responsibilities. 
(N)

44. UF does as good a job as 
other universities in 
helping faculty members 
balance their work and 
family responsibilities.

?
Total %
Unfav.Total Percent Favorable

447-1

457

39322

3632

(N) indicates Disagreeing is the Favorable Response.
University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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36

25

39

28

40

43

0 20 40 60 80 100

*A statistically significant difference.

University of Florida Faculty Survey 2005
Quality of Life

? Total %
Poor

Aver-
ageTotal Percent Good69. Please give your opinion 

of the following:

a. Availability of 
equipment or 
supplies

f. Resources for 
professional 
development

g. Space to work

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

241363

24132

45*2283*

40230

300333

29131



20*A statistically significant difference.

University of Florida Faculty Survey 2005
Resources & Efficiency

59
57

58

23

11

63

13

27

0 20 40 60 80 100

10. My department operates 
efficiently.

24. The work in my department is 
well organized.

33. Too many approvals are 
required for routine decisions 
in the University of Florida. 
(N)

42. In my opinion, decisions are 
made in a timely manner at 
the University of Florida.

?
Total %
Unfav.Total Percent Favorable

(N) indicates Disagreeing is the Favorable Response.
University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)

3110
298-4*

3013
2813-2 

6621
66231

4726
49284*
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36

47

59

57

36

48

58

62

0 20 40 60 80 100

*A statistically significant difference.

40. My college is doing a good 
job of:
a. Recruiting the most 

able faculty

b. Actively creating a 
culture where faculty 
members may develop 
to their full potential

c. Retaining its most 
talented faculty

13 29

-1 12 29

University of Florida Faculty Survey 2005
University Image ?

Total %
Unfav.Total Percent Favorable

16 36
1 15 38

17 47
1 17 48

21. The University of Florida is 
socially responsible in the 
community.

23       16

4* 25       18

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)



22*A statistically significant difference.

31

37

0 20 40 60 80 100

?
Total %
Unfav.Total Percent Favorable

15. I believe the University of 
Florida has a clear vision 
of the future.

22       41

6* 23       46*

University of Florida Faculty Survey 2005

Strategy & Direction

Change for 
the Better, 

42%

Stay the 
Same, 46%

No Opinion, 
5%

Change for 
the Worse, 

8%

University of Florida Faculty 2005 (N=1,784) 

78. Looking ahead to the next year or so, I think the University of Florida will:

48%

Change 
for the 
Better

No 
Opinion

Change 
for the 
Worse

Stay 
the 

Same

8%6%38%ISR’S UF Faculty 
2004

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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46

23

31

32

29

34

42

21

0 20 40 60 80 100

*A statistically significant difference.

66. Please rate the amount of 
emphasis placed on the 
following:

e. Faculty

f. Other University 
employees

h. Sports

i. Alumni

59       1         6
2 61       1         6

47       2     21
-2        44 3       21

1      73        5
-2 1      71     5

12      21       24
-3       12      19 23

University of Florida Faculty Survey 2005
Strategy & Direction

No 
OpinionTotal Percent About Right

Too 
Little

Too 
Much

University of Florida Faculty 2005 (N=1,784)
University of Florida Faculty 2004 (N=1,639)
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14

19

36

0 10 20 30 40 50

Comment Highlights
Question:  What specific changes, if any, would you suggest to improve 

the University environment for faculty? 
(1,164 [65%] staff made comments)

Compensation & Benefits
(N=418)

Resources & Efficiency
(N=225)

Leadership 
(N=164)

Percentage of Respondents Commenting

University of Florida Staff Survey 2005
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I. Engagement

H. Communication
G. Working Rel

L. Strategy & Direction

K. University Image
J. Reaction to the Survey

O. Faculty – Admin RelF. EmpowermentC.       Benefits

N.      Resources & EfficE. DiversityB. Career Developmt
M. LeadershipD. Recog & RewardA. Quality of Life

College/Unit Comparison

20-3-3-10576923-16-3Veterinary Medicine (N=49)
1-7-2-621-10-1-3-5-2-3-10-11-4College or Unit not listed (N=11)

25*15*31*1115*22*18*32*15*22*1217*16*1311Nursing (N=53)
111115*1116*-2916*18*121391148Pharmacy (N=53)
6-3756601227-271153Pub Health & Health Profs (N=57)

403-240108127-5811-12Other Colleges or Units (N=36)

0-24-6-220-1-101-74-416Law (N=24)
-6-1-7*-7*-9*-9*-9*-6*-3-5-2-6*-11*1-2Liberal Arts & Sciences (N=322)
-15-9-14-3-78-4-15-1-9-104-1-9Libraries (N=40)
-2-141-41321-1-8*45-1-1Medicine (Gainesville) (N=278)
-13-14*-9-6-10-17*-5-12-9-121-46-10-5Medicine – Jacksonville (N=52)

-11-3-5-6-62-12-8-11-15*-5-4-6-16*-5Journalism & Commun (N=51)

-9-6-10-10-24-2-17*-6-6-3-9-12-4-15*Fine Arts (N=41)
6-6-2-29-113192220-42-410-1FL Museum of Nat History (N=13)
7-1-3-104-5-7-11-8-10-31-10-4Health & Human Perform (N=39)
30-137*-15-1326*-2351Inst of Food & Agri Science (N=271)

41-70-261-16-1014-31-3-2Design, Constr & Planning (N=37)
-1-1-3-1624*-40-610-5-1-7-3Education (N=49)
332242410361-5-11Engineering (N=141)

1
12
41
A

-7
8
59
B

2
0
40
C

-2
10
32
D

2
-3
66
E

-2
-3
44
F

2
-9
53
G

367874-57Dentistry (N=91)
2411-1-90-1Business Administration (N=46)
4241423852566344
ONMLKJIHUniversity of Florida Faculty 2005

(N=1,784)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Faculty Rank Comparison
University of Florida Faculty Survey 2005

*A statistically significant difference.

1-13-1-12-1200-313-4-1Asst Professor/Scholar/Scientist/ 
Engineer/Curator (N=533)

61437-24533-457-63Lecturer, Senior or Master Lecturer 
(N=85)

-36401-212-1-131013*-513*7
Distinguished (Prof/Grad Res Prof) & 
Distinguished Service (Prof/Eminent 
Scholar/Curator) (N=66)

12-122-22-1225*1-26*3Professor/Scholar/Scientist/ 
Engineer/Curator (N=584)

-2-1-2-2-21-3-1-2-2-3-5*-2-4-3Assoc Professor/Scholar/Scientist/ 
Engineer/Curator (N=475)

-14-9-14-4-970-150-9-4-23-2-10Librarians, Assoc & Asst Librarians 
(N=41)

41
A

59
B

40
C

32
D

66
E

44
F

53
G

4241423852566344
ONMLKJIHUniversity of Florida Faculty 2005

(N=1,784)
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Gender Comparison

01-110-21-1115*0-111Male (N=1,195)

-1-12-2-14-22-1-2-10*02-3-3Female (N=574)

41

A
59

B
40

C
32

D
66

E
44

F
53

G
4241423852566344

ONMLKJIHUniversity of Florida Faculty 2005
(N=1,784)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Joint Appointment Comparison

0121-1-1334202320Has Joint Appointment (N=249)

000000-1-1-1000000Does Not Have Joint 
Appointment (N=1,518)

41
A

59
B

40
C

32
D

66
E

44
F

53
G

4241423852566344
ONMLKJIHUniversity of Florida Faculty 2005

(N=1,784)

University of Florida Faculty Survey 2005
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Administration Appointment/Faculty Position Comparison

10*6*9*6*9*39*10*9*11*7*8*7*9*3Has Admin Appt in Addition to 
Faculty Position (N=420)

-3-2-3-2-3-1-3-3-3-4*-2-3-2-3-1Does Not Have Admin Appt 
(N=1,345)

41
A

59
B

40
C

32
D

66
E

44
F

53
G

4241423852566344
ONMLKJIHUniversity of Florida Faculty 2005

(N=1,784)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Faculty Rank Comparison
(University of Florida 2005 – including all groups)

-15-9-15-4-107-1-16*0-10-5-22-2-10Librarians, Assoc & Asst Librarians 
(N=41)

-2-5-3-13335-1-2-1-28-72Associate In or Assistant In (N=128)

19*417*515*615*17*917*13*818*13*-3County Extension Agent (N=103)

0-13-1-22-310-1-312-4-1Asst Professor/Scholar/Scientist/ 
Engineer/Curator (N=533)

51336-23423-455-63Lecturer, Senior or Master Lecturer 
(N=85)

-46300-310-3-22913*-613*7
Distinguished (Prof/Grad Res Prof) & 
Distinguished Service (Prof/Eminent 
Scholar/Curator) (N=66)

02-221-31-2115*1-46*3Professor/Scholar/Scientist/ 
Engineer/Curator (N=584)

-3-1-3-2-30-4-2-3-3-4-5*-4-4-3Assoc Professor/Scholar/Scientist/ 
Engineer/Curator (N=475)

-61-14-41-20-4-64-7-4-6-1-19-8P.K. Yonge Faculty (N=14)

41

A

59

B

41

C

32

D

66

E

45

F

53

G

4341423853566446

ONMLKJIHUniversity of Florida Faculty 2005 
(including all groups)

(N=2,033)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Employment Status Comparison

314*34*24*5*4*4*236*21Full time – 12 months 
(N=1,101)

-6*-2-6*-6*-7*-4-7*-9*-7*-7*-3-6*-10*-3-2Full time – 9 months (N=636)

-7-3-7-2-71-5-6-9-5-1404-13-2Part time – 12 months (N=25)

2121432211189-1205Part time – 9 months (N=13)

41

A

59

B

40

C

32

D

66

E

44

F

53

G

4241423852566344

ONMLKJIHUniversity of Florida Faculty 2005
(N=1,784)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Tenure Status Comparison

518*45148*26*2510*-7*2Not Tenure Track (N=384)

-11-30000-20-12-1-331Tenured (N=1,011)

-2-2-1-4-50-3-20-4-6*-1-3-2-3Tenure Track (N=375)

141191012-3910-16-13-216-26Permanent Status (N=10)

41

A
59

B
40

C
32

D
66

E
44

F
53

G
4243414152566340

ONMLKJIHUniversity of Florida Faculty 2005
(N=1,784)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Years in Current Rank Comparison

0-11-1-11-2110-201-1-20-6 Years Current Rank 
(N=957)

00012-11-2-1-100-1017-14 Years Current Rank 
(N=462)

01-310-31-1-113-1-31115-25 Years Current Rank 
(N=272)

36248-211*046945810More Than 25 Years Current 
Rank (N=82)

41

A

59

B

40

C

32

D

66

E

44

F

53

G

4241423852566344

ONMLKJIHUniversity of Florida Faculty 2005
(N=1,784)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
N. Resources & EfficiencyI. EngagementD. Recognition & Reward
M. LeadershipH. CommunicationC. Benefits
L. Strategy & DirectionG. Working RelationshipsB. Career Development
K. University ImageF. EmpowermentA. Quality of Life

Length of Service Comparison

1-120-13-2100-222-2-10-6 Years of Service (N=683)

-100-1-100110-2001-17-14 Years of Service (N=402)

01-211-21-2-111-2-22015-25 Years of Service 
(N=449)

-12-313-26-22-18*-2034More Than 25 Years of 
Service (N=238)

41

A

59

B

40

C

32

D

66

E

44

F

53

G

4241423852566344

ONMLKJIHUniversity of Florida Faculty 2005
(N=1,784)

University of Florida Faculty Survey 2005

*A statistically significant difference.
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O. Faculty – Administration RelationsJ. Reaction to the SurveyE. Diversity
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Marital Status Comparison

111111221221121Married (N=1,354)
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Dependent Children Comparison

121181311210731512781284 Dependent Children (N=40)

-1100-111-10200-3-101 Dependent Child (N=375)

-1-1-101-1110-1001002 Dependent Children (N=538)

5164402413603423 Dependent Children (N=168)
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Other Dependents Comparison

-3-12-312222-8211-114 Non-children Dependents 
(N=52)

-1-1-2-3-3-1-3-2-2-2-6*-2-1-4-21 (Self) (N=457)

0111112011311212 Non-children Dependents 
(N=1,006)

224224322310-4123 Non-children Dependents 
(N=88)

3-3330-12-412-313-1-33-6More Than 4 Non-children 
Dependents (N=21)
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Overall Summary
• Improvement since the prior survey is seen on 11 of 15 survey categories, largest 

improvement in leadership (significant 4 point increase).

• Area scoring below (not statistically significant) 2004 benchmark:
• Reaction to Survey:  Senior administration considering problems brought to its attention 

in the survey; senior administration acting on identified problems  

• Areas that have improved the most (excluding leadership) compared to the 2004 benchmark:
• Communication:  Information to faculty on policies/practices; information sharing 

between colleges
• Diversity:  Equal opportunities; environment accepting of differences
• Empowerment: Involvement in decisions; decisions made at the appropriate level


